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Hhw!¤L¦ NIL ALBINI AND GABRIELA MOITA 

WHISPERS AND SHOUTS  

This year we will celebrate our 20th FEPTO Annual Meeting, a major event. FEPTO is no longer a 
youngster, adolescence is a forgotten excuse. Our Norwegian colleagues will be the hosts and Oslo 
will be the chosen city. We are still holding in our hearts the deep grief the news brought us one year 
ago.  The terrorist attacks on Oslo and Utøya are not gone, and for some will never be.  

Although Europe is in a process of unification, the 21st century has brought us no fewer terrorist 
attacks. Terrorist attacks can make us worried about our safety and our familyΩs safety. The images 
we see on TV make terrorism so close, even if we live far away. Oslo is our home too.  

Because we need a home, we need a roof and sometimes we fear that globalization will take this 
apart. Is FEPTO in the same situation? Are we losing our identity much faster than we are sharing our 
personal touch? 20 years ago FEPTO was a small family reunion in the garden of a Louvain house, 
where people were preparing salads, changing roles and sharing ideas, without worrying about the 
numbers of hours, minimal training standards, curricula and curriculums.  

Psychodrama was floating 
around, everybody was a captain, 
we were on the wave and the 
storm was outside. Today we 
are facing an Annual Meeting 
were we need guidelines to 
decide who has the right to 
come and who has not, who is 
accepted in a network and who is 
left outside. Forget the salads, 
forget Louvain. God democracy 
will show us the way. The majority 
has decided and someone was 
deeply hurt. Simple math: the 
truth cannot be divided. Do we 
change something? Voices and 
questions, answers and thoughts, a wild duck is flying above.  

Looking at the topic of the AM we had the association with Ingmar BergmanΩs Cries and Whispers, 
but this is probably only the wild duck idea. Shall we whisper about it? Shall we shout? Is the 
whole family life based on a lie? Are the evils growing in the dark? What a challenge! We will live to 
see this. 

Nevertheless, this theme is bringing us the possibility to discuss the relativity of the truth and the 
ethical dilemma about truth being more destructive than denial and from here just one step to the 
Morenian concept of poetical true. 
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We will have the opportunity to think about ideals, as Ibsen idea of lie was also connected with 
dreams and beliefs, as he was clearly pointing in the voice of one of his characters, Dr. wŜƭƭƛƴƎΥ έForget 
ǘƘŀǘ ŦƻǊŜƛƎƴ ǿƻǊŘ ΨiŘŜŀƭǎΩΦ ²Ŝ ƘŀǾŜ ǘƘŀǘ ƎƻƻŘ ƻƭŘ ƴŀǘƛǾŜ ǿƻǊŘΥ ΨƭƛŜǎΩΦ 

Back to the reality of today: all organizations have their own mission while our FEPTO (Federation 
of Psychodrama1 Training Organisations in Europe and the Mediterranean area) Ƴƛǎǎƛƻƴ ƛǎ άto support 
the wider recognition of psychodrama within Europe and Mediterranean area through the 
ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ŎƻƳǇŜǘŜƴŎŜ ƛƴ ǘƘƻǎŜ ǿƘƻ ǇǊŀŎǘƛŎŜ ƛǘΦέ  

As poetic as we would like to be we need a developmental structure and with our fast growing we 
need a flexible development structure which will support the continual growth of our home. 

Our first duty is to share with you, what the elected Council has been working on since last April. 
{ƻƳŜ ŘŜŎƛǎƛƻƴǎ ǿŜǊŜ ǘŀƪŜƴ ŦƻƭƭƻǿƛƴƎ ǘƘŜ ά±ƻƛŎŜǎ ƻŦ bŜǾŜ {ƘŀƭƻƳέΥ  
 

1. Re-organizing the guidelines for the applying institutes. Ratifying the recommendation of the 
Membership Committee and the decision of the Council on the application of a new member 
instead of voting on its membership.  

2. Re-organizing/completing the guidelines for the AM and for the FEPTO conference. 
3. Building complaint procedures for the Ethics Committee. 
4. Thinking about the qualitative standards in addition to the minimal standards for psychodrama 

training.  
5. Introducing new email addresses for the Council members, linked to their institutional 

position, as follows: name_of_the committee@fepto.eu for an easier contact with our 
members.  

6. Keeping all FEPTO files in an electronic drop box, with access for all Committee chairs.  
7. Saving each committee decisions into one disc and sending them to the archive.  
8. Checking that different decisions in different moments are congruent and are implemented.   
9. Changing the procedure of recommendation letters, with a more responsible attitude towards 

the institute recommended and its presentation in front of the community, by taking the role 
of godfather for the representatives of new applicants.    

10.  Promoting the interchange between the members of FEPTO by stimulating and supporting the 
network groups and connecting the work of different committees for a better result, especially 
for Development, Research and Networking Committees. 

11. Improving the Research network (next meeting will take place in February 20122). 

We also decided to honour the work and commitment of Arsaluys Kayir by inviting her to become a 
member of the Advisory Ethics Board.   

We need to change in a changing environment and need to connect with needs that are shouted or 
whispered about. But as aŀƘŀǘƳŀ DŀƴŘƘƛ ǎŀƛŘ ά²Ŝ Ƴǳǎǘ ōŜŎƻƳŜ ǘƘŜ ŎƘŀƴƎŜ ǿŜ ǿŀƴǘ ǘƻ ǎŜŜέΦ 

See you in Oslo to see this! 

horatiu.albini@live.com    
gabriela.moita@mail.telepac.pt  

 

 
1 In this Constitution the term psychodrama refers to the theory and methodology based on the work of J.L. Moreno. 
2 Research in training and professional practice meeting in Sofia, see page 21 

mailto:horatiu.albini@live.com
mailto:gabriela.moita@mail.telepac.pt
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JUTTA FÜRST 

A LOOK BACK AND AHEAD 

Since the last annual meeting of FEPTO in Neve Shalom I have got enough distance to review the 
time and my functions in the council. A new promising team has been elected visibly engaged in their 
new duties and responsibilities.  

Many years have passed since I joined the fledgling organisation ISCOPE. When I look back to my 
first contact with those people who initiated this organisation in Stockholm 1993 by inviting 
representatives of all psychodrama institutes in Europe, ƛǘΩǎ like starting a long journey. 

I was asked by the Psychodrama section of the Austrian Society of Group Dynamics and Group 
Therapy to represent the organisation there. My English was rather poor and I was timorous and 
chicken hearted when I boarded the plane to an unknown country, meeting unknown people being 
unclear what we would be doing there. 

I felt like a nobody among famous and important psychodramatists. I experienced the meeting as 
something completely different from my experience in life. I became part of a group of people from 
all over Europe who had one thing in common: psychodrama, a language we were all able to speak 
and a goal: to build an organisation for psychodrama institutes. 

I was proud to be part of 
this group and to be accepted 
although I was a rookie and 
get infected by the idea to 
promote psychodrama. 

 1999 in Sevilla I started my 
άŎŀǊŜŜǊέ ƛƴ ǘƘŜ ōƻŀǊŘ ǿƘŜƴ L 
jumped in to help with editing 
the newsletter, a task which is 
not comparable with the 
newsletter we have now. The 
newsletter in these times 
consisted of two pages sent 
on paper by regular mail. It is 
worth a look into the 
newsletter archive on the web 
site to see the difference.  

My first official role was 
that of chair of Membership Committee from 2002-2004. I learned in this function a lot about 
language problems. E.g. when I asked an ŀǇǇƭȅƛƴƎ ƳŜƳōŜǊ ŦƻǊ ǘƘŜƛǊ άŎǳǊǊƛŎǳƭǳƳέ ǿŀƴǘƛƴƎ ǘƘŜ ǘǊŀƛƴƛƴƎ 
ǇǊƻƎǊŀƳƳŜ L Ǝƻǘ ƻŦǘŜƴ ǘƘŜ ŎǳǊǊƛŎǳƭǳƳ ǾƛǘŀŜ ƻŦ ǘƘŜ ǘǊŀƛƴŜǊǎΦ ά{ŜƭŦ- ŜȄǇŜǊƛŜƴŎŜέΣ ŀ ǘŜǊƳ ǿŜ ǿŜǊŜ ǳǎƛƴƎ 
for own therapy of trainees was understood as practice time. Later on these experiences led to my 
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engagement in a group for terminology. I still think we should do more for clarifying and finding terms 
for better understanding. 

In the next period I served as chair of the Annual Meeting Committee and learned how carefully 
annual meetings are planned. To bear always in mind that a meeting should be affordable for 
everyone, that the venue should be close to airports but beautiful, should offer good food, provide 
enough space for all group sizes, rooms at least at middle class standard, with enough single rooms, 
have disabled accessibility and give an impression of the country and its lifestyle. Remembering dates 
which respect all religious holidays, the weather in a country and the lowest prices in the season and 
many other things. Often I wished representatives knew the effort it is to organize an annual meeting 
when some were complaining about food which was not well prepared or that the taxi was not 
included in the registration fee. 

The Annual Meeting is the main forum of FEPTO and it is essential to keep and improve it. 
In 2008 I was elected as president together with Horatiu Nil Albini. I felt it as a great honour and 

pressure at the same time that so many people had confidence in me. The task to care for the 
development of FEPTO together with such a team was challenging for me. In our first council meeting 
after the election in Bearsden we decided to have a real co-leadership. I questioned myself if there 
would be a difference between the usual leading team structure of president and vice president and a 
co-leadership.  

I expected that a closer cooperation would reduce mistakes by being permanently supervised by the 
co-president. Furthermore I anticipated that the shared responsibility would make the role less tiring 
and strenuous. Anyway it was a kind of adventure and experiment. 

It was Monika Westberg who suggested recording the experiences in this election period to 
evaluate the process. Following her advice the main results are not surprising but nevertheless worth 
to be pointed up. 

First of all a good personal relationship is essential to avoid conflicts with regard to content of 
work. Especially when miles lie between the cooperating partners as it was in our case it is necessary 
to take time to feel and to know more about the events the colleague is concerned with. It turned out 
to be very ineffective and frustrating to try to deal only with working tasks or even to believe it would 
ōŜ ǇƻǎǎƛōƭŜ ǘƻ ǎƻƭǾŜ ŀ ǇǊƻōƭŜƳ ǿƛǘƘƻǳǘ ƪƴƻǿƛƴƎ ŀōƻǳǘ ǘƘŜ ŎƻƭƭŜŀƎǳŜΩǎ ŦŜŜƭƛƴƎǎΣ ŎƻƴŎŜǊƴǎΣ ǇǊƻōƭŜƳǎΣ 
experiences and so on. 

In contrast, a sound relationship together with an updated knowledge about the other ease any 
decision that has to be taken, sometimes also without asking in advance. 

The time used for getting a feeling about each other reduces the time that is needed for discussing 
a problem enormously. 

A second point was that I learned to be more generous in respecting a different time management. 
It is not only because of cultural discrepancies. We all have different ways of dealing with times. In 
such cooperating processes we need tolerance to avoid frustration.   

It turned out to be relieving to know that the co-leader will do the job in case the other one is too 
busy or ill. The fact that both of us were aware of own strengths and weaknesses was helpful too. 

The effect on the member institutes has also to be illuminated. People in FEPTO sometimes got 
confused by the question, who is the one they should approach with a problem. But as in a family 
when children choose the parent they feel more connected to, representatives seemed to know who 
would be the right one for a certain question and made their choice intuitively. Although the co-
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leadership caused also some uneasiness because of not wanting to exclude one in general it seemed 
to be a good model. 

The experience that we have to spent time on building a good relationship and to take fun 
seriously (as Marcia Karp suggested) even in a working situation found its continuation in the council 
meetings and council cooperation. 

There were many moments which will be unforgettable. Starting on a morning at a council 
meeting, all tired and not really ready to work when Yaacov started a rhythm knocking on the table 
and we all joined in with our individual rhythm finding together as a group and feeling clearly that 
everyone has ones place in this group. Another moment was a meeting in Middlekerke where we 
ǎǘŀȅŜŘ ŀǘ /ƘŀƴǘŀƭΩǎ ŀƴŘ tƛŜǊǊŜ CƻƴǘŀƛƴŜΩǎ ǎǳƳƳŜǊ ŀǇŀǊǘƳŜƴǘ ǿƘŜƴ ǿŜ ŘŜŎƛŘŜŘ ǎǇƻƴǘŀƴŜƻǳǎƭȅ ŀŦǘŜǊ 
hours of work to rent a vehicle for 8 people and pedalled along the sea laughing like children. We 
shared the rooms and sorrows there, cooked and sang together like an apartment sharing community 
of students. 

And I will never forget 
the moment at the Dead 
Sea when we had two 
hours off before our 
departure to Neve Shalom 
when I saw three women 
of the council like the 
three graces covered 
completely with the grey 
mud of the Dead Sea 
walking down the street. 
So many moments are 
coming into my mind 
that it is hard to stop 
telling them. 

For this reason the 
work on the board in this 
period was very fruitful, 

enriching and beside the fact that it needed time not burdening at all. 
The co-leadership model found its continuation in the current period with Horatiu Nil Albini and 

Gabriela Moita and we will wait on their experiences to learn more. 
Looking to the future of FEPTO I am sure it will develop well as long as we have engaged, loving, 

well structured, humorous and ethical members in the council. 
FEPTO should keep its open and welcoming attitude and develop it even more. To be an 

organisation that promotes cooperation between psychodrama institutes and its members should 
always be in the foreground. Controlling, counting of hours and mistrust are avoidable by the 
confidence in development by sharing and working together. 

  
jutta.fuerst@uibk.ac.at  

mailto:jutta.fuerst@uibk.ac.at
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ROSA SHEMESH AND JOHANNES SCHILDER 

PSYCHODRAMA - ENCOUNTER AND DIALOGUE 
REPORT OF THE 6TH FEPTO CONFERENCE APRIL 2011  
NEVE SHALOM, JERUSALEM, ISRAEL  

Theme of this conference was άPsychodrama as a Cross-Cultural 
Practiceέ. The Conference was to give attendants the opportunity to 
experience and express the psychodramatic perception and its 
technique as an aid in establishing relationships and creating dialogue. 
!ƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ƛƴǘǊŀǇŜǊǎƻƴŀƭ ŎƻƴƴŜŎǘƛƻƴ ǘƻ their psychodramatic roles, 
the interpersonal relationship between the individual and the 
significant people in his life, and the relationship between groups and 
societies with differing values, cultures, and historical backgrounds are all fundamental basics of the 
Morenian theory. Psychodramatic techniques are geared towards establishing new dialogue that can 
offer a spontaneous and creative life. 

The FEPTO conference on Psychodrama in Israel, April 2011, was a concentration of knowledge and 
experience. Yet, like so many conferences, the intensity may soon dissipate and dissolve, as soon as 
the unique and intense combination of workshops and sharing has finished. We have collected 
descriptions by workshop leaders and participants as much as possible, in order to preserve and to 
spread this knowledge the best way we could. A conference reflects something like the state of the 
art. This conference in Israel surely did. We greatly thank the contributors for their texts and their 
efforts to safeguard and exchange the content and value of what they have described. 

This collection is for participants of the conference and for those who did not participate. 
Participants always have to select which workshop to attend, and which one you have to let go. A 
collection of papers makes up for some of the loss, as it enables to read about the workshops one 
could not follow. But even in the workshops someone could attend, there may have been many 
elements or details that were not noticed right away. Then a report may add. 

For non-participants, a report may at least communicate tips and tricks, that each of us may add to 
our work. 

Psychodramatists are doers, more than writers. This report only covers a part of the conference. 
We encourage future organisers of workshops and conferences in psychodrama to instruct 
attendants, workshop leaders and participants alike, to make notes as much as possible and to write a 
report as soon as possible after each presentation. Psychodrama is an in-depth, far reaching 
experiential technique, that may open up nearly every dimension of human life, be it deeply intra-
personal, complex interpersonal, spiritual, transpersonal and religious. Yet, cognitive approaches have 
more easily entered the academic domain. We feel that the further development of psychodrama, 
including a wider scientific and academic development, deepening and sharing of psychodrama can 
only be obtained when the effort of writing is undertaken with more emphasis. 

International conferences have international speakers: many of them may not have English as their 
primary language. Their spoken English during a conference is not perfect, nor is their writing 
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afterwards. As the flaws in their spoken words do not hamper the core of their message, so the 
imperfections in their writings liƪŜƭȅ ǿƻƴΩǘ Řƻ ŜƛǘƘŜǊΦ ²Ŝ ƘŀǾŜ ƴƻǘ ƳŀŘŜ ƎǊŀƳƳŀǘƛŎŀƭ ŎƻǊǊŜŎǘƛƻƴǎΤ 
instead we present the texts as they are. 

To prevent spam, all email addresses in this collection, have been presented somewhat indirectly: 
for example: name [at] wordmail.com, stands for name@worldmail.com  

shemeshi@orange.net.il              psychomedisch@gmail.com  

 

ROSA SHEMESH 

ANNUAL MEETING PREPARATION SUMMARY 

Two months have passed since the conference and we are happy to present a summation of our 
preparations leading up to the conference. 

SUMMARY OF THE MEETING PREPARATION PROCESS 

Before we begin to detail the preparations for the conference, we would like to take this 
opportunity to point out several factors that greatly contributed to our process. 

Using previous meetings as a model, we were able to learn a great deal from our predecessors. 
The following documents were extremely valuable in our preparations: άGuidelines for the 

Organization of an Annual Meetingέ and άAnnual Meeting Regulation Tasks of the Local Organizersέ. 
aƻǎǘ ǎƛƎƴƛŦƛŎŀƴǘ ǿŀǎ IƻǊŀǘƛƻΩs unlimited support and close accompaniment throughout the entire 

year - even in the very late hours, he was a torch lighting our way. He did this in his ever pleasant, 
cooperative and concise way. This help greatly strengthened us and was a great source for support. 

PRIMARY AND SIGNIFICANT OPERATIONS DURING THE PREPARATIONS PROCESS 

a. Establishing the LOC - The central notion in establishing the LOC was utilizing the cooperation 
of as many psychodrama training institutions as possible. 

The AssociationΩs administration turned to four schools to take part in the committee, three of 
them accepted and joined. 

 

 

mailto:name@worldmail.com
mailto:shemeshi@orange.net.il
mailto:psychomedisch@gmail.com
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The LOC was comprised of four representatives of the Association for Psychodrama in Israel and 
three directors of psychodrama training institutes. In total, there were seven members who 
participated in monthly meetings, beginning June 2010. 

In addition, members of the association, graduates, and students were active participants in 
fulfilling specific tasks. 

b. Allocation of Responsibilities - This was one of the first decisions made in order to advance the 
process. 

Primary duties included: LOC chairperson and liaison to FEPTO, budget planning, gift bag and trip 
planning, pamphlets and brochure preparation, conference registration, customer service before and 
during conference, airport welcoming committee, and hotel liaison. This was the general allocation of 
responsibilities, although members often helped each other when needed. 

c. Budget Planning - All decisions regarding the budget were subject to a reduced budget 
received from C9t¢hΦ ¢ƘŜ C9t¢h ŀŘƳƛƴƛǎǘǊŀǘƛƻƴΩs rationale in reducing costs was to assure that as 
many people would be able to participate in the conference. We took into consideration many factors 
including prices of flights to Israel, which is why the budget framework was relatively limited. 
Additional It was for this reason that we spent a significant 
amount of time and effort in searching for a hotel that 
could accommodate our needs and withstand our budget. 

Effort was invested in planning the budget for 
activities and other expenditures like the trip, food, 
transportation, the gift bag and its contents, etc. 

To our delight, registration for the conference 
surpassed our expectations and, upon receiving a green 
light from FEPTO, we were able to be a little more 
flexible with our expenditures.  

d. Accommodations Selection - In selecting a hotel 
we looked for a facility that met certain criteria that we 
felt were important like distance from the airport, a hall 
big enough to accommodate all participants at once, 
clean and functional rooms for workshops, enough lodging 
for all participants, and a gracious and comfortable 
atmosphere befitting our guests. 

In addition, we felt that having the hotel and 
conference on the same premises would be much more 
efficient and comfortable for everyone. (In the end, due 
to the unexpected amount of participants, it became 
necessary to accommodate some of our guests at a different hotel.)  

e. Written Material - In hosting the meeting, we found ourselves with the task to write about 
psychodrama in Israel, to write about the Association, about Israel, and about important information 
regarding our guestsΩ visit to Israel. 

Writing these items gave us a wonderful opportunity to explore and learn while working together 
with all members of the LOC. 

Furthermore, this task greatly aided us in observing the process as experienced by our foreign 
guests, many of whom we knew were travelling to Israel for the first time, an unfamiliar country and very 
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different from Europe. This awareness of our guestsΩ point of view guided us in making many of the 
decisions. 

In addition to the time table for planning the conference, we also had to take into consideration 
FEPTOΩs virtual newsletter and make sure that we prepared all written material in a timely manner so 
that they could be published in the newspaper. 

f. The Relationship with the FEPTO administration - Throughout the entire year, we were in 
constant communication with the FEPTO administration, with Horatio being the primary 
contact person, regarding any and all concerns about the process. 

RECOMMENDATIONS FOR FUTURE CONFERENCE PLANNERS 

1. Conference registration: The registration form should contain an area to mark the individuals' 
sex (male or female). Often times it is difficult to identify the sex of a person just by their name 
and can cause some difficulty in determining room assignment. 

2. It would be conducive to provide direct payment by credit card through the website. 
3. If payment through the website is not possible, it would be conducive to send an 

individualized message that that states that registration has been received and completed, 
and includes the total price of what the participant needs to pay (according to their needs - 
single room, double room, number of meals, etc.) 

4. If participants send a photograph of themselves when registering, the registration committee 
can prepare a contact list that conǘŀƛƴǎ ǇŀǊǘƛŎƛǇŀƴǘǎΩ names, emails, and pictures. This can then 
be included in the gift bag each guest receives. This is a great way to get to know and enjoy 
the ever growing FEPTO community. 

5. Conference gift bag - from our experience, combining the fliers and brochures of the Annual 
Meeting and the Conference can save time, effort, and money, and is much more comfortable 
for all participants. 

6. We recommend designating more time for meetings between the FEPTO administration and 
the LOC throughout the duration of the meeting.  

rosashemesh@gmail.com  

 

Dear Colleague, 
  

I am pleased to announce the opening of the International MA in Psychodrama for 2012 
academic year at the University of Haifa, Israel. This is a full time program, taught in English over 3 
consecutive semesters (without a thesis), including 600 field-training hours under supervision. 

  
PLEASE NOTE: The clinical experience of trained practitioners, who have worked for some years 

in Psychodrama, may be taken into account on a case-by-case basis. 
We will also waive the Registration Fee of applicants who come from FEPTO organizational 

members. For more information, please visit our webpage or feel free to contact me.     
http://hw2.haifa.ac.il/cat-eng   

  
Respectfully,  
Hod Orkibi, PhD 

horkibi@univ.haifa.ac.il 

mailto:rosashemesh@gmail.com
http://hw2.haifa.ac.il/cat-eng
mailto:horkibi@univ.haifa.ac.il
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CARINA HOLANDSLI AND MELINDA MEYER  

PSYCHODRAMA IN NORWAY 

THE PIONEERS  

The adventure of psychodrama in 
Norway started when Eva Røine graduated 
as a licensed psychologist and wrote the 
book: Psychodrama, playing the main role 
of your own life. This was back in 1978. 
Before that, she learned psychodrama at 
the Moreno Institute, Beacon and the 
Moreno Institute, New York and assisted 
psychodramatical work with several 
practitioners at many different institutions 
and hospitals in the US. Later, her main 
teachers for a long period were Bob Ginn and his Norwegian born wife Ildri Bie Ginn. Back in Norway, 
she started working with admitted psychiatric patients at Ullevål Hospital in Oslo where she remained 
for sixteen years. It was here at Ullevål; Melinda Meyer got to know Eva in 1976 and started to learn 
the method. In 1985 Melinda Meyer and a few others established The Norwegian Psychodrama 
Association. The year after, Eva Røine and Monica Westberg who was trained by Zerka Moreno 
started the first formal psychodrama training class at Bauker Kursgård in Gausdal. Christina 
Hagelthorn was one of the main teachers and Melinda Meyer was a teaching assistant. The 
atmosphere of these early years where truly electric says people, who participated, and several of the 
students from this first magical era are still among the strongest profiles and most experienced 
psychodramatists in Norway.  

After the first few years, Monica Westberg left and went back to her homeland Sweden to 
continue to teach and direct psychodrama there. Melinda Meyer and Eva Røine taught together from 
1990-1992. Melinda Meyer had a MA in Expressive Arts and decided to start a training institute in 
Expressive Arts together with Tone T. Bjørneboe. In addition to holding an MA in Expressive Arts, they 
were both Psychodrama Directors. The Norwegian Institute for Expressive Art Therapy (NIKUT) was 
founded in 1993, today called The Norwegian Institute for Expressive Arts and Communications (NIKUT).   

THE NORWEGIAN MORENO INSTITUTE (MI) 

The name of the original psychodrama school in Norway was changed to The Norwegian 
Psychodrama Institute (NPI) and Eva Røine and her co-workers moved to Oslo around 1990. NPI has 
ǎƛƴŎŜ ƎǊŀŘǳŀǘŜŘ ǎǘǳŘŜƴǘǎ ƻƴ ŦƻǳǊ ƭŜǾŜƭǎ ǳǇ ǘƻ ǘƘŜ ¢9t ƭŜǾŜƭ ŀŦǘŜǊ ǘƘŜ bƻǊŘƛŎ .ƻŀǊŘ ƻŦ 9ȄŀƳƛƴŜǊǎΩ 
ǎǘŀƴŘŀǊŘΦ 9ǾŀΩǎ Ƴŀƛƴ Ŏƻ-teacher for many years in Oslo was Jana Segula T.E.P. from the first class at 
Bauker. In the early years of the new millennium, in addition to the Oslo training classes, NPI started a 
training group in cooperation with the Nordland County Psychiatric Hospital in Bodø. Here both Jana 
Segula, and later Lillian Borge and Leif-Dag Blomquist taught the methods to a big group of personnel. 
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More than twelve students graduated after more than five years of training and many of them 
continue to use the techniques and Morenian philosophy in their daily work at the hospital today.  

Several teachers from other countries have been teaching at NPI regularly through many years, 
amongst them Marc Treadwell, Leif-Dag Blomquist, Ildri Ginn and Inara Erdmanis. From 2004,  
Gro Slettemark and Lillian Borge from the first training class at Bauker plus Eduardo Verdu took on the 
leadership of NPI. Today Lillian Borge has retired, while Arne Husjord has come in as the third main 
teacher. In October 2011, NPI celebrated its 25 years anniversary, and at the same time changed 
name to The Norwegian Moreno Institute (MI). The Institute continues to graduate students on all 
levels and is also setting up shorter training programs for coaches, business leaders, youth leaders 
and group leaders in general.  

MI and NIKUT are FEPTO-certified Institutes and Melinda Meyer is a founding member. MI and 
NIKUT are members of the Norwegian Association of Psychotherapy (NFP) and MI is an EAP-certified 
Training Institute3  

Eduardo Verdu is member of the board of FEPTO, PIfE4 and The Nordic Board of Examiners. 
Arne Husjord, Gro Slettemark and Eduardo Verdu are still the main teachers of MI and continue to 

be true to the original vision for the institute, yet at the same time tries to build an Institute for the 
future. Even though Eva Røine retired some years ago, she is still well known both nationally and 
internationally for her psychodramatic talent, and remains a true legend and an inspiration to a lot of 
people who had the privilege to know her and work with her. More > www.morenoinstituttet.no/  

THE NORWEGIAN INSTITUTE FOR EXPRESSIVE ART (NIKUT)  

NIKUT started training Expressive Art Therapists from Sweden and Norway in Psychodrama in 
1994. Melinda Meyer, Tone Bjørneboe, Gunnar Reinsborg and Torill Johnsen all Directors of 
psychodrama have been the main teachers. 

Melinda Meyer was inspired from her psychodrama training at Lesley University with Peter Rowen, 
TEP (Director of the New England Psychodrama Training Institute). All students chose one modality 
within the arts to do an in-depth training in. Melinda chooses psychodrama and did most of her 
training with Bob and Ildri Bie Ginn at The Psychodrama training Institute of Boston and with Peter 
Rowen. More > http://www.nikut.no/   

EXTENSIVE WRITING 

Psychodramatists in Norway have during the years been very productive writers. Gro Slettemark 
has written a book (2004) on the basics in Psychodrama and sociometry with a large amount of 
examples from her own practice during the last thirty years. Eva Røine has written two books (1978 
and 2011) on historical, philosophical and practical use of Morenian methods. The book from 2011 
also includes her ƻǿƴ ōƛƻƎǊŀǇƘȅΦ !ƴŘ [ƛƭƭƛŀƴ .ƻǊƎŜ Ƙŀǎ ǿǊƛǘǘŜƴ ŀ ōƻƻƪ όнлммύ ŀōƻǳǘ aƻǊŜƴƻΩǎ 
theoretical and philosophical roots and fundament, and put him in context with other thinkers of his 
time and with modern psychology. Arne Husjord has written a visual and poetical book (2011) -
together with his client Grete Risvik which describes their psychodrama-therapeutic journey together. 
And Børge KǊƛǎǘƻŦŦŜǊǎŜƴ ǊŜƭŜŀǎŜŘ ŀ ƘƛƎƘƭȅ ǾŀƭǳŜŘ ōƻƻƪ ŀōƻǳǘ WŀŎƻō [ŜǾȅ aƻǊŜƴƻΩǎ ǘƘŜŀǘǊŜ 
expressionism and sociatry. 

 
3 EAP: European Association of Psychotherapy 
4 PIfE: Psychodrama-Institut für Europa 

http://www.morenoinstituttet.no/
http://www.nikut.no/
http://www.pife-europe.eu/
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OTHER TRAINING INSTITUTES AND PROGRAMS IN NORWAY 

In 2011, The Norwegian Psychodrama Academy (NPA) in Lier, some 45 km west of Oslo was 
celebrating their ten years anniversary as a training institute in Norway. NPA is a FEPTO-certified 
Institute and was established by Jana Segula and Kristina Malm, another two of the students from the 
first class at Bauker. Today this institute is planning their third class of C.P. students and Jana Segula is 
still head of the teachers group. NPA also run shorter training courses for group leaders and their 
main teachers run therapy-groups both in Norway and abroad. NPA has a broad cooperation with 
psychodramatists in the Gothenburg area in Sweden as well as with the third Institute of Norway, 
located in Trondheim. More > http://www.psykodrama.biz/  
¢ǊƻƴŘƘŜƛƳ tǎȅŎƘƻŘǊŀƳŀ LƴǎǘƛǘǳǘŜ ό¢tLύ ǿŀǎ ŜǎǘŀōƭƛǎƘŜŘ ƛƴ мффт ƛƴ bƻǊǿŀȅΩǎ ǘƘƛǊŘ ƭŀǊgest town in 

the middle of the country. They got their present name in 2000. The leader of TPI is Mai Antonsen, 
also a student from the first class at Bauker! Since 2007, TPI have offered training of psychodramatists 
on basic level and plan to start their first psychodrama leader training next year. Mai Antonsen is a 
very welcomed guest teacher at both MI and NPA specialized in supervision and she has a high quality 
of teachers in her staff in Trondheim, amongst them the authors of one of the 2011 Norwegian book 
ǊŜƭŜŀǎŜǎ ŀōƻǳǘ WŀŎƻō [ŜǾȅ aƻǊŜƴƻΩǎ ǘƘŜŀǘǊŜ ŜȄǇǊŜǎǎƛƻƴƛǎƳ ŀƴŘ ǎƻŎƛŀǘǊȅΦ 
Lƴ ǘƘŜ мффлΩǎΣ YŜƴ {ǇǊŀƎǳŜ taught psychodrama in Bergen, in a drug addiction therapeutic community. 

His wife, Marcia Karp also came over to teach this class about once a year or more. The students were 
graduated and trained specifically for their continuing work in addictions. The project was sponsored by 
Holwell International Psychodrama Centre of which Marcia Karp was Co-Director. There was a core 
training group but others came. The training involved about 20-30 students and about 6-10 graduated in 
the end. Many of these students have later joined the British Psychodrama Association.  
Lƴ ǘƘŜ .ŜǊƎŜƴ ŀǊŜŀ ƛƴ мффлΩǎΣ DǊƻ {ƭŜǘǘŜƳŀǊƪ ŦǊƻƳ btL ǘƻƎŜǘƘŜǊ ǿƛǘƘ ¢ƛƴŜ {ƻŦƛŜ {ǘŜƛƴǎƭŀƴŘΣ ŀƭǎƻ ŀ 

graduate from NPI/MI, did a basic training class that later resulted in more students in Oslo on leader 
level. Tine Sofie Steinsland has later invited both the Ken and Marcia group and the NPI group to 
several gatherings in Bergen. 

In all parts of Norway, several practitioners of Morenian Methods have marked themselves as 
qualified and innovative contributors in many fields of the society, from drug- and co-dependency 
treatment centers and psychiatric wards, to working with college students, in workplaces and with 
large global companies.  

THE NORWEGIAN PSYCHODRAMA ASSOCIATION 

Since 2008 the Norwegian Association of Psychodrama, Sociometry and Group Psychotherapy 
(NFPSG) has played a significant role in the direction of the development of psychodrama in Norway. 
Under the leadership of Carina Holandsli C.P., and in cooperation with The Norwegian Association of 
Psychotherapy (NFP) and SABORG5, NFPSG finally got a governmental approval. This has so far given 
psychodrama therapist in Norway the opportunity to get listed in a public register and to put the 
ǇǊƻǘŜŎǘŜŘ ǘƛǘƭŜ ǊŜƎΦ ƛƴ ŦǊƻƴǘ ƻŦ ǘƘŜƛǊ ǇǊƻŦŜǎǎƛƻƴƴŀƭ ǘƛǘƭŜΦ ¢ƘŜȅ Ŏŀƴ ŀƭǎƻ ƎŜǘ ƛƴǎǳǊŀƴŎŜ ŀƴŘ ŘƻƴΩǘ ƘŀǾŜ ǘƻ 
pay VAT for their therapeutical services. The work for more legal rights in the field of healthcare 
continues, as the psychodrama community joins forces with several other different creative and 
alternative psychotherapies in Norway in the strong and efficient NFP.  

carina.holandsli@chironsenteret.no   
melinda.meyer@nkvts.unirand.no  

 
5 Norwegian organization which organizes both alternative psychotherapists and alternative physicians, working for legal rights and 
obligations, and public visibility. 

http://www.psykodrama.biz/
mailto:carina.holandsli@chironsenteret.no
mailto:melinda.meyer@nkvts.unirand.no
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WELCOME TO OSLO1 

 
 

Welcome to Oslo! 
Oslo has a diverse and complex atmosphere. 

The city has the pulse and energy of a big city, 
with a plethora of cafés, markets and people - 
yet it is rested next to the huge Oslo-fiord and 
surrounded by wild forest, giving it a rural feel 
and an air of mystique. 

You can literally leave a concert in the city and 
wander in the quiet forest 20 minutes later. 

The city is large enough to have areas with a 
ŘƛǎǘƛƴŎǘ άŦŜŜƭέ - from the urban Grünerløkka to 
ǘƘŜ άǳǇǘƛƎƘǘέ CǊƻƎƴŜǊ - yet you can cross the 
central areas by foot within hours. It is big 
enough to attract huge concerts and happenings, 
yet it is almost abandoned like a ghost town 
during certain holidays. 

This complexity reflects in the Norwegians 
who live here as well. As a people we are both 
open, engaged, techno-savvy and world-oriented 
- ȅŜǘ ǎǘƛƭƭ ǊƻƻǘŜŘ ƛƴ ǘǊŀŘƛǘƛƻƴŀƭ άƴŀǊǊƻǿ-ƳƛƴŘŜŘέ 
attitudes sometimes found in smaller places. 

Make no mistake - we citizens of Oslo love our 
city, and cherish its feel and persona. We hope 
you will too. 

²Ŝ ƘŀǾŜ ǎƻƳŜ ǘȅǇƛŎŀƭ ά¢ƻǳǊƛǎǘ !ǘǘǊŀŎǘƛƻƴǎέ - 
like the Vigeland Park, the Opera-building, The 
Fortress of Akershus or the ships at Fram-
ƳǳǎŜǳƳΦ ¸ƻǳΩƭƭ ƭƻǾŜ ǘƘŜƳΦ 

We at Streetwise strongly recommend that 
you also put these attractions aside - at least for 
one day - to find the hidden pearls of Oslo, with 
our guide in hand. Strike a conversation with the 
marketers at Youngstorget. Stroll down to Aker 
Brygge with an ice-cream in hand and your feet 
dangling at the edge of harbor. 

This is what we do - and Streetwise is our way 
to share our love for the city, and the secrets 
within it - to you. 

A hundred years ago, Norway was one of the 
poorest nations in all of Europe. Today, it is 
probably the richest. This huge transition has 
resulted in rapid changes in lifestyle and a high 
level of education in the population. The last 
years, there has also been a massive immigration 
of workers from all of EU, and Oslo today can 
ōŜǎǘ ōŜ ŘŜǎŎǊƛōŜŘ ŀǎ άŀ Ŏƛǘȅ ƛƴ ŎƻƴǎǘǊǳŎǘƛƻƴέΣ  

For more about Oslo please see:  
www.visitoslo.com  

1 from Tourist pages for Oslo 


